do not currently work in these fields.
In addition to focusing on how individual women can develop strategies for success, Beyond the Boys' Club highlights effective government legislation. In Norway in 2002, for example, the government proposed legislation requiring 40% female representation on companies' executive boards, and by the deadline of 2008 the target had been reached.
Quotas and affirmative-action policies are often frowned upon by sceptics, who argue that this will lead to a loss of quality. But DoyleMorris points out that men have always benefited from favours within male networks. "Most men know that building relationships for mutual benefit is the only way to build a career, " she notes, so women should not be afraid to do the same.
The book explains how best to develop these relationships. It offers tips on how to raise your profile, build your image, network within and outside the organization, take appropriate risks, negotiate office politics and choose a mentor or coach.
Although Doyle-Morris addresses most of these strategies to women working in companies, two professors add advice from academia. They discuss mentoring in universities and the use of flexible working time in their laboratories. They suggest specializing in a field other than your PhD topic during the postdoc years, and finding cross-disciplinary collaborations. However, they don't address more particular problems, such as how to complete your doctorate if you suffer sexual harassment from a supervisor, or how to maximize visibility for your work in order to gain an influential position such as dean or president of a university.
Doyle-Morris has great experience and a passion for her subject. I hope she will write a sequel offering strategies for women in academic science -and that the sequel will offer insights from women belonging to different class backgrounds, races, nationalities, sexual orientations and physical abilities.
■ Asha Gopinathan is a researcher in neuroscience based in Trivandrum, India. e-mail: dendron.15@gmail.com How did you become fascinated by algorithms? At 19, I was exposed to the first computer that came to Europe. I took a summer job at IBM and became interested in mathematics and computer science. My taste in art was influenced by Mondrian and the Bauhaus. I was very interested in geometry. Soon I made algorithmic pieces by hand. Then I figured that I could program that.
Some of your works are computer-drawn, others are sculptures. Which do you prefer?
I have more affinity with the physical than the virtual world. I like to mark paper or water or sand, and I like to explore algorithms without using computers. There is a richness in something beautifully made on paper, stone, clay or canvas that is more inspiring than a flat image. Having moved from engineering to art, Jean-Pierre Hébert applies mathematical rules to generate artworks that explore themes of chaos and determinism. As resident artist at the Kavli Institute for Theoretical Physics, and with an exhibition on in Los Angeles, Hébert explains his interest in algorithms. 
Jean-Pierre Hébert: Drawings as Thoughts

How did your style develop?
At first my work was monochromatic and flat, and used only certain themes in geometry. I wanted to animate it more and make it happen in three dimensionsto make it subject to fields and forces and waves, and to submit it to phenomena like reflections on the surface of water.
How did you define the 'algorist' movement?
We established, 40 years ago, that the work should be based on algorithms but it should also produce an object of art -something concrete, such as a drawing, a painting, a sculpture, a piece of music. It should not be simply the concept behind an algorithm.
Are algorithms important in art?
Over the past century most artists were algorists, even if they did not know it. Mondrian has an algorithm; cubism was a set of algorithms. Algorithms are just a tool, as is a computer, a brush or a pencil. The personality of the artist takes over and should transpire through the work. Algorithms are not an end in themselves. 
